
Your employees work differently when they work remotely. This 
makes the support they require different, too.

In a world where working outside the office is the new normal, 
we help you ensure they are ready to excel.

Increase 
engagement and 

productivity
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Make Remote Work 
for Your People

Plan for  
RemoteWork 

success

Transform 
your business 

now

RemoteWorkQ
Helping you succeed in a  
remote working environment

Firstname, Surname 
 
RemoteWorkQ completed: 
MM/DD/YYY

You may be uncomfortable with changes that 
impact your work environment. If you are new to 
a remote work environment, you will likely need 
more time than others to adapt.

Adapting to 
change

You tend to prioritize personal development and 
actively seek out feedback. You will proactively 
pursue personal development opportunities, 
even if they are less accessible in a remote work 
environment. 

Focusing on self- 
development

You prefer to stay busy most of the time. You 
are willing to take on new responsibilities when 
asked, as long as they do not become too 
demanding. 

Taking action

3

Self-Development and Well-Being

2

1

Now that you’ve seen an overview of your top strengths and development areas, review 
the following section of this report to gain insight into how you might develop stronger 
competence within these areas.  Mark the ones that you wish to focus on and note the 
personalized coaching tips associated with each behavior.

Key Takeaways

SHL RemoteWorkQ



Ensure your people are ready for 
RemoteWork success.
Our 7-minute questionnaire identifies your team’s ability to work remotely. Tips on areas for 
development will create a fully productive workforce and support well-being.

SHL’s occupational psychologists have identified the nine skills needed for successful remote 
working. These are:

But how do you ensure your people work productively and maintain 
their well-being in this new reality?
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Leading the way in talent innovation.
With billions of data points and hundreds of occupational psychologists working behind the 
scenes, SHL’s RemoteWorkQ provides businesses around the world with a unique, timely, and 
valuable perspective into the readiness of their workforces to perform in a remote environment.

Businesses around the world are 
being forced to work remotely. 
The digital revolution is now. 74%

of businesses intend 
to permanently  

shift toward  
remote working

Gartner, 2020 

Work 
Relationships

Work habits Self-Development 
and Well-Being 

Working  
autonomously 

Using time  
efficiently 

Staying focused 

Adapting  
to change 

Focusing on self-
development 

Taking action

Maintaining good working 
relationships 

Offering help 

Communicating using 
technology

Interested in hearing more? Visit shl.com/remoteworkq

https://www.gartner.com/en/newsroom/press-releases/2020-04-03-gartner-cfo-surey-reveals-74-percent-of-organizations-to-shift-some-employees-to-remote-work-permanently2
http://www.shl.com/en/assessments/remoteworkq

